33gt 3. gg, (TB) 04/0007/2003-Q5 


REGD. NO. D. L. AM ) 04/0007/2003—05 


3lRcf m *1501*1 

(The (Bazette of «3ndia 


yify<*iK 3 y^hifVin 

PUBLISHED BY AUTHORITY 

Wlkllf^eh 

_ WEEKLY __ _ 

3. 17] Hf 1^3, 3TW 12—3m^?T 18, 2012, yifH^U/STPriT 21—arranT 27, 1934 

No. 17] NEW DELHI, AUGUST 12—AUGUST 18, 2012,SATURDAY/SHRAVANA 21—SHRAVANA 27, 1934 

<PT «TFI 3 f»T=T TP3TT FTlkt f f*Pl3 Hfr ^ 3 TT3T Ftf 7T3> 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 

WT II—IsPm 4 

_ PART II—Section 4 _ 

TSTT iUUH4J £TTT ^TTTf TTTT wfate? f^PPT 3k 3TT^7T 
Statutory Rules and Orders issued by the Ministry of Defence 


T$TT 


31 2012 

HR.fF.3TT. 59.— TI^MPd , 3faHH 3“ 3TJ^ 309 ^ gRT FFH TiPki3 HF FHW ^ 3k 3ft 3k wiM 
st^frif M^ifH^VHe r q (f3fef3FF^ ^fff 3) Fkf km, 2010 ftI srfasfiTF ff3 ^3ft 3r fh#t 3 
5ffr fFRR fHTHFT3f 3‘ 7RFTT ‘ * 


3T«T^ :— 

1. kf^FT HPT 3k UTf^r.—(1) Vi 1=ppff HF 3f$RT FRT TSJT kFTTTF, 3 ft 3k FFlfdi) auv^RH H6lPl^iKnq 

(ffcfafSPRTJWT 3TfaFF3) TR^‘HT’ FF HcffkTHF, 2012 f I 

(2) 3 WtF 3 M«hl¥H 3t Flffe ^ HfF FRt | 

2. He? WgTT, HHfFFTPT , 3 fH 3k ffe 3cTT rPIT kcHFTH.—-HFF FF Hit 3?sFT, 3k 35 

kFF cf»4T HFHFTF HF kkTT 3t ^F Iwff 3 HFW 7HH (2)3 FFF (4)3 faklR^ f I 

3. 'Fflf F^frT, 3TPJ-3taT, 3#1TTT 3TI^.— HFF FF FT Hdf Hit F^fr, 3^-3^!, 3*£FT 3lT FRl3 3^RT 3PT HTF 3 

#ft3tHFF 3TgrjHt ^TcTH (5) 3 7<TH (13) 3 faFtR*4 t l 


4. kl<?jkl.—H5°FfFTT,—— 

(FT) f3R& 33 °3FF 3 faTTFF HfF FT fFRTFft "Toft 3ffHF f, IFF!? faHT t, FT 

(13) fHTTF 3TFF Ffk HI 3TFFt Ft 3 3 3lPFd ^ fa3t o^Pw 3 kniF P^FI t, 

TaFd FF FT PH^PFd FF FIT H?f ^TFT I 

Tfc ^tF TTTFFT FF FF TFfTFH 3 FfTFT t f% 3^1 f^FTF, 33 ^FF 3k fFFTF 3 3FF F^FFTT FF TTF^TFtF IfTF 

3 3t3f 3^3f t, 3k 3^T FRF 3 %TT FPF 3TTFR f^F? fopft °FfFF F^ W 3fFF 3 FF^f 3 ^3 3 TP^ft I 

2893 GI/2012 (363) 
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5. fcifaci cRt VlP4d.—-RJFT dOirf *U«hl< «f>t RfT TFT t %7T °FRRT 37TR73RF RT rRMM f, Rrf frfr rf 

^ t, dteNs cTOT TR Rp* 37rfrf $ W7?f fR frfrff rf ^ rfl fsFTTt erf RT Serf rf ot|fal41f 
^ “TRff, 37Trfr gRT frf«7R RR TT^rf I 

6. *i|fojPh.—FT fWTf ^ ^ SR, ^ 37R$TR, 3TT^-7Trfl 4 sgH afo 3RT frfmf R7 SRR Rrf mrft, frfm 
IRT ?77 rfrfl 4 W-WJ -97 fmT^ RR ST^rf’ <£ ST^TTR aRJTjfm RTfarf, ST^Tjfm ^R-^rfrff, 3RT trfjt ^rff, 

H a T^ 3rf 3TR f^rf? Wt rf RrfrRT rf frfr ^ RRRT ^rffrff t I 




R>T RTR 

Rrf Rit 4R&MI 

drfchiui 

■^cR 3 t)t ^ 

‘Idd/^d'lHl'l 

mR 37^7^1 

37RRR 

Reff fRR Rfrf^oqf^rff 
rf tRR aTT^-rfRf 

0 ) 

(2) 

(3) 

(4) 

(5) 

(6) 

frfstPddH 

Tpn 3rfRrf 

10* (2012) 
*rh4rr^ 

3TTRR TR 

rfmrf trf^l 
mRTT t 1 

RTRRR rfrfrf 
^T (TPJF *Ri 

mrrfm) 

3TrfPffR#4 

^7Rfc3, 

R. 15^600—39,100 + 
^ ^dd R. 5400 

■d^d 

mj R?t rfm 


rf 1 ! 'HdT f4>l( c<f(^ oqfcKl^l eh fciiJ 

37rf^RT arf 3ER 37#cTrf 

R?ff Phy_ >311-1 rr! cdpMdT 

PrIO, fqfed 371^ 3^7 

37^dTR Sll-dd oilfddrf Rit <^Vfl 
rfTR ^rft RT RFt 

Rforten Ril arrfR, rf^ rf 

(7) 

(8) 

(9) 


RRp^'iftn 


«mf ^rt tnsfrr: *rf? rfrf ^rr rf^rfer irt mM Pd/« PdPd<jRw/37pteR srt mf ^?tt 4 <7 rfrfrf, frfrf 

^ SfaPd^Pm/^rtcid SRI <T*7T fafrfR H-sParf SRI yPdPd^fad/37l4cR %RI mTTT 
rft ^i-l c(lrf n.Pw4l ^4 yfd^iddl 

no) ao 

R^tPt SRT f^Rrf R Ft mrf S7 MPdP^Pw SRT SMPd :- 

4cR 4^ - 2, 9300 - 34800 + Tte4rR4600 T. ^ 4dHHH 4 TrfTT 

frf^PrRB T^StT 3Tp^rft farft frfrfm 37TOR FT ITT 97 

fd^Pkl R> H*fdl<^ did r 4 fddfnd 4 rT rft rf I 

VcMv\ : «Tgf 4rf 'hPiM odPddrf ^ 4sfa 4 pjfd?Tl 3fqrf 37#RRqmT 

^T ^ 3R # t, StRpd <4 %R; feR fmi ^T TfT rf oTrf FR73 srfs 

orf^rff rf WJ 4 rf f^R rfRT ^TIRTT RTcJ m T7 RR RRrf gRT 

3rf^/RT^?n 4*71, arff^R 37^>/SHRTT 4°IT ^ 37l4 rftRT 
^ ^ rf ^ ^'rfrf^rqrf, ^R^rfrfr 3m ^FT 
^Ffw <^pKlrf rf^T, Purf'l T^Flt 3rf^/mcfT TRl m ^ 3R t, 
amft '3 tRcr W R' TTrfrfr ^ %r amt rft arrfV 

f^mr: mrfd ^ fm; rtcr arf^r Rwr rft mm ^rrf rf mm 
^fm;frrft arfmR srt i-i-2006 ^ r?c^/3r rrP® ^ f^Rrf 
'^dO'H ^tr arrfRi rft rfmftrf’ r anmfrf ^rftfrfr rfn tpti 


C^TFT II— WTZ4] : 3TW 18, 2012/WTJ 27, 1934 365* 

_ 00 _ 

f^TRTR kqT W f, krfqcT 3TT^R qq k k kn k, kff k 
Ikkqk qq an^TltcT kqmfk cRwrt kq/kq rr qq k k kn 

qqrk ^nTTTft t , 

Mpdp^rcw 

kkk wmr k ^ 3ifkwPI .- 

(m) 0) k ijei mrsq/fqqm 3 fkfk 3qqjq qq qq^i qq w fk* 
qr 

(ii) kkft kq k^-2, 9300 - 34800 3. + k kq 4600 ?. k 
kdHH qr qw^ 3 Pdknd sqqrc qq qq? qq qq Pt^t fk k k 
<fqi kil “4 #r k ki k tit, 3k 
(^) fk k RTR PinPrlHsId kfem 3T#dTT sk 3T3^ f:- 

' (i) fkk HI' , 4dl!>fl L d fkqfqqmRq qt fs j Jl 

(ii) ^JT 3k kHSWH mkk k‘ qk k mT ^frRT 3^qq I 
(km wf k ik fqqkq kqmrqt k kk k kk qfk k t, 
qPdPd^Pdd qq Pd^Pkl fefe k k far* fewi Ik* k k fall 
tk i ^qrt y<*>K yfdPi^=w °qfk, ylwfd ^rqr Pi^Pki k ferq tkR fk* 
qk k fkq qrq qk ik i) 

(yRiPi^fk k 3kq, fkflk 3F?nfd kqtq qumi< k 3ti) rt imk 
3 rt kraq/fqqFT k w fq#^ k qfk ^ifer kk 3nq mfq 
mreq qq qq qfqfqgfk k t, qrmiTwn kq k k kkm qtff 
•kit i qfdfd^P^d srcr fq^fk k fk kkmcR 3irg ikn akqq wq 
mk k 3rfqq kk k 56 k k srfqm qk kit 0 
fiumi: yfciPi^ki k 3rrqR qq fkjfk k kimr k fem, fmk kkqqt 
irt l -1 -2006 k qfk (qqrqrkq^kfkkqk kkqkq snkr k 
fkqqfqk qq snkkr 'jqkfkkq qrrqqi mi kqqq kqi qqr f ), 
fqqkr 3qqTq qq k k k, fknq qq qqir k wr qqr 3rfqqr 
■gqqtf^rq krqqiq qq qqqiq^ ^ krq/krqqH qqfk qq^ kft q 
fkm k qqr t ^k qk w qqq qqr qq (qq qqf) qq kqqrfqq 


kn fkk kq; ^ kR/kdon kn kk <M4d qq rttwi 
qfqq»qqq t, srpkT k fqqnfqk k 3q«nq qq kqqnfk qcq«qqt k 
krq/kdMH qq k k kqr qqqk qnqk i 




qk fqqrnk ytnfd qiPnPd %, k 3yk qu^qi 

kf qrk ^ kq qfqfkkff ^ ~m km kn ankr ^ qqyq^f 
kqi mqqr i 

(12) 

(13) 

qqi^ k’ kwftq ulnPd qrfqfH 
(qkkr qr k^nr k ):— 

1. 3?^ qi qqqqq, qfq kqi km 3qkq -aq^qa? 

2. k^qkkr (m), qaqkkrq -qr^qq 

3. 3q HgiPkvw (fkfqkqq qkk), 

kn qqsqnqq ~ 

qqq km kn aqki k qqqk mqm sriq^qm t i 


[qn. k i5203/2/^qqt-4(kq)(q)/475/3m3wq^f(k^kk)/20i2 ] 

kpn qm, zm qikq 
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MINISTRY OF DEFENCE 

New Delhi, the 31st July, 2012 

S.R.0.59.—In exercise of powers conferred by the proviso to article 309 of the Constitution and in supersession 
of the Army and Directorate General Quality Assurance (Civilian Security Officers) Recruitment Rules, 2010, the President 
hereby makes the following rules regulating the method of recruitment to the post of Civilian Security Officers in the lower 
formations of the Army and the Directorate General of Quality Assurance, namely 

1. Short title and commencement. —(1) These rules may be called the Ministry of Defence, Army and Directorate 
General Quality Assurance (Civilian Security Officer) Group ‘A’ posts Recruitment Rules, 2012. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay and scale of pay. —The number of post, their 
classification, pay band and grade pay and the scale of pay attached thereto shall be as specified in column (2) to (4) of 
the schedule annexed hereto. 

3. Method of Recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualification and 
other matters relating to the said post shall be as specified in columns (5) to (13) of the said schedule. 

4. Disqualification.— No person- 

fa) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to any said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary' or expedient so to do, 
it may, by order and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax 
any of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Caste, the Scheduled Tribes, Other Backward Castes, the ex-servicemen and 
other special categories of persons in accordance with the orders issued by the Central Government from time to time in 
this regard. 


SCHEDULE 


Name of 
post 

Number of 
posts 

Classification 

Pay band and 
grade pay/scale 
of pay 

Whether 
Selection or 
non-selection 
post 

Age limit for direct 
Recruitments 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

Civilian 

Security 

Officers 

10* (2012) 

* Subject to 
variation 
dependent 
on workload 

General Central 
Service (Group l A’, 
Gazetted), 

Non- Ministerial 

Pay Band-3, 

? 15,600— 

39,100 
(Grade Pay 
? 5400) 

Selection 

Not applicable 


Educational and other qualifications required 
for direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 


(7) 


(8) 


(?) 


Not applicable Not applicable Two years for 

Promotees 
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Method of recruitment whether by direct recruitment or 
by promotion or by deputation/absorption and percentage 
of the vacancies to be filled by various methods 

In case of recruitment by promotion or deputation/absorption, the 
grades from which promotion/deputation/absorption to be 
made 

(10) 

01) 

■ ----—- 


By promotion failing which by deputation Promotion: 


Civilian Assitant Security Officer with three years regular 
service in thePayScateof ? 9300-34800 with the Grade Pay of 
? 4600 in PB-2 rendered after appointment thereto on regular 
basis. 

Note : Where juniors who have completed their qualifying/ 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short 
of the requisite qualifying/eligibility service by more than half 
of such qualifying/eligibility service, or two years, whichever 
is less, and have successfully completed their probation 
periods for promotion to the next higher grade alongwith their 
juniors who have already completed such qualifying/eligibility 
service. 

Note : For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular basis 
by an officer prior to 1 -1-2006/the date from which the revised 
pay structure based on the 6th CPC recommendations has 
been extended, shall be deemed to be service rendered in the 
corresponding Pay/Pay Scale extended based on the 
recommendations of the Pay Commission. 

Deputation 

officers from Central Government:— 

(a) (i) holding analogous posts on regular bais in the parent 
cadre/department; or 

(ii) with three years service in the grade rendered after 
appointment thereto on regular basis in the Scale of Pay of 
? 9300-34800 with the Grade Pay of ? 4600 in PB-2 or 
equivalent: and 

(b) possessing following educational qualification and 
experience:— 

(i) degree of a recognised University. 

(ii) five years professional experience of Security and Fire 
Fighting duties. 

(The Departmental officers in the feeder category who are in 
direct line of promotion will not be eligible for consideration 
for appointment on deputation. Similarly, deputation ists shall 
not be eligible for consideration for appointment by 
Promotion). 

(Period of deputation including period of Deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other Organisation/ 
Department of the Central Govt, shall ordinarily not to exceed 
three years. The maximum age limit for appointment by 
deputation shall be not exceeding fifty six years as on the 
closing date of receipt of applications). 
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__ ( 11 ) _ 

Note : For the purpose of appointment on deputation basis, 
the service rendered on a regular basis by an officer prior to 
1 -1 *2006 (the date from which the revised pay structure based 
on the 6th CPC recommendation has been extended) shall be 
deemed to be service rendered in the corresponding Grade 
Pay/Pay Scale extended based on the recommendations of 
the Pay Commission except where there has been merger of 
more than one pre-revised scale of Pay into one Grade with a 
common Grade Pay/Pay Scale, and where this benefit will extend 
only for the post(s) for which that Grade Pay/Pay Scale is the 
normal replacement Grade without any upgradation. 


If a Departmental Promotion Committee for confirmation 
exists, what is its composition 


Circumstances in which Union Public Service 
Commission is to be consulted in making 
recruitment 

(12) 


(13) 

Group ‘A’ Departmental Promotion Committee 
(for consideration Promotion ) 
l. The Chairman or Member of UPSC 

—Chairman 

Consultation with the Union Public Service 
Commission necessary. 

2 Joint Secretary (Establishment), 

Ministry of Defence 

—Member 


3. Deputy Director General (Civilian 

Personnel), Army Headquarters 

—Member 



[F. No. 1 5203/18/MP-4(CivXa)/475/RR/D(Appts)/2012] 
ANGNA RAM, Under Secy. 


(Tt?t fawn) 

(Tjorar arrymrR utiftftviicra) 

6 3FTW, 2012 

60TTfWT ^ 309 ^ 5TO 3 T^tT ^ ^ T™ 

mvm ftm, 2000 stem ^ ^ ^ 

^■q^Tpr^cff ^ %tr fTRf^tferT “RT# f: 

1. ^ aftr Trrnr — (1) Ff fwfi ^ ^ T ^m, w T?qpR fwr, T 1 ^ 

(RfTO ^iPh* 3lf^Rf) *tcff fWT, 2012 t I 

(2 ) ^ 7TTO rnffe 3t^rT I 

2. ^ W3JT, TanifsFTXrr ak t<PT $3 W ^ ^ ^ff^l 3^ 

3 #T 1R M 3 ( 2 I 

3. 3?P5--#m 3ftr 3^?mr 3 ttB? 

4. frr^TT .— ^ oCtf^RT.— 

(^7) f^PR oqf^ RT ^ fr^Rnl ^ R f^RT47f ''Toft '^ftfacT f, f^IF fa>4l t; R 
(3§) 3Rft -qfr R 3PRt -q^ft ^ Tfft 1R. 3TR 3 faW fel t, 

^ Tt PH^PFI °FT TR Rft FWl : 


*TR?T^T :3RTTR 18, 2012/9TTRB 27, 1934 
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^ ^WFKRTf R?TTR t %l^RT RRRT STTRVdR) RT wNfaf, RRT cf^- 3 ^ %r 

^j*' 1 ^ 1 /’ ^ ™ ^ ^ it wwf RRR^ FT Iwff ^ feft TRRR e^t f^Rfr Rrf RT RR?f ^ 

Rft RIRR, 3TKRT RRT fRTfRRT RR TTR^ft I 

6 , ^ffrT. - RR tW# ^ R^ RTR, ^ 33R^Tff ( 3T^-#RT 3 3?fc 3RR fTRTRRf RT RRTR RRF Tlc^ft, fSTRRTT efo^R 
R^TR RRT RT TTRR R RRR-RRR RT^RtfR^RTT 3R^Tt ^ 3TJRR 3T^cT RTtM, 3T^jfRR RRRTfRRt, ^ afa 

3RR fRRlR Wf Ro ^P<* 1 «[ R^ %R RRRR RRRT 3T^%rf ^ I 




RR RR RTR RR T%TT 

RJ Pf^hTUi 

3ftT RRR 3TRRJ 

^RR RT ^ddHM 3TRRR RR 

RRf fRFT T3HR RT^ &dPRdR! 

Ibr arrg-TTmr 

(1) (2) 

(3) 

(4) (5) 

(6) 

RifTO cldlft* *243 (2012) 
3TpRRRTt ^rtt^RR ^ 

3TTRR RT RfTR^T 
iRiRTRl TIRkTI i - 1 

TTTR|< U I RvR^R 
^RT, TRJR ‘TR’ 
STTTRRfRR 

^RR ^TR-2, 'RRR 

, 93300-34,800 R. 

3ftT flR %R 4800 T>. 

BR^RRt RfcTT 





TRR Rdt fRiM, RH Rl<^ °RfRRRf ^ f^ 

3T^RTR R)%R7 sfa 3FR 3T#rR 

Tft^ Rdf tRTR 'RT^ RT^ oRfRRRf 
^ fBR fRRffTR 3TT5 3lk rHrTRT 

3T^clTR TTlBR ^tfRRRf R>) R^TT 
"4 RMt RT RRt 

RfTRt^T R>t 3TRpR, RfR RRf Rt 

(7) 


(8) 

(9) 

rfFJ RRt FlRT 


rfF^RRt R^cTT 

^R 


'Rrff *1 R^ffT : -HdT <h 1^ 6t J f) RT Rt^ffd RTTT 

^-lPd/RPaP'iijPcKi/3iiA<dd RRT Rdf RTt fTRf?T R R fRRR RlnPd/ 

Mf y(Cll'1^l c M/^jH<r1'1 gKf Cl^HI HoSKIMI SKI 

RTt RfT^ RTRf fTRR RRf R^ RPdVIddl 

UldH^ckf/3irRRH TRTRT *TTRRT 


(10) 


(11) 



yt^fn STTT : ylnfrf : RrfdF? d'fcdW') srfRRnrt, R,pre RR^rtI 3T(rrr| (trt) , 


"feWtiT ]: RRRTRK ^ 3TRTTR R^fo Rft RTORt I R^3 dRHl«bt 3TpRRRTt (^t) 3^T RRrM 3TpRRTTT? (RR) 

2: RfRRT wf[ 3T«?fR 3Rpft-3TRRt RRRTRf Pr^IP) 3TRRt-3TRRf SffRRf R Rf tRRfRR T^RT f I 


3 R^RR ?1RR1rI 3TfRRTRt, RTfTO cIRHIrI 
3lfRRJRt (RR), RTfRM d+Hl^O 3TfRR>TTt (^t) 3?k 
cRFM 3TfRRTRt (TRT) ^ ftfRRRf RTf RT^ Rl 
"f^TR 3FJRTcT «HIR <<2(1 RfTRRT I 
RT^ RRRT R RtRRT Wff Rft TTRl$T RIR?4 ^ 3TTRR 
RT ^TST RR> RRR it RRR-RRR RT 3TRRfcT fRRR f^RRT 
RTRRI I 


■feORR 1 : RFT ^ *Pd<* oHpKiqT R^ TTRR 4 fRpgft STRRt 3RfRT/RTRRT 
“^RT Tjft RR # t, Rl-lPd ^ %R fRRR %RT RT T?T Rt R?T 
oq^rRjf ^ RRR 3 Rt fRRR %RT ^TFRRT RRJ RF RR RRfRT RR^ SIR 


RTl R^ ^Rt 3#^ ^RT, 3T^%T 3T^/RTRRT ^RT ^ 3R^ ^ 3rfRofT ^ RI 
^ R^ it, Frf ^^RtRRT^, RRTR^3^ 3R^ ^ RrfR^ 
^ifRRRf RftR, T^Rt 3T#4>/RrRdl ^RT R?^ RR # t, 

3TRcft 3-^dd< 

RR "dt ^ I 


I^RRT 2 : ylnPd ^ f^TR ^JRRR 3#R7 RRT Rpl RRRT ^ 3RR3R]’ 
^ iRTR 1 -1 -2006 RT RF RT#® fR'Rcbl ^ 3RRm Rft 

RT 3TTRTftR RRT^RT RdR TRRRT tR Tdrfid R^ Rf t, Rt 
fR^Tt 3rfRRHTt SIR fdRfCfd 3RRR RT Rvt' Rf T^RT, '#RT 3RRtR RTf 
fTTRRft#’ RT 3TTRlfTR fdfdlRd RTTRFft ^ R<R RI ^dHHH R RTl R^ 
^RT TTR^ft ■RTR I 


^S-R3> 6rr/ |i-2» 
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rfa fcrqpim ttMt t, <n ttttI to 3 f^r m etar im\ 

f^Fpqrr '3mr r n 


02) 


(13) 

TTtp- T3 fsWFTfa UlHfd TtfafcT 


774 ^41 3TT4T4 3 WTTt 4T4T 34I4^4> 4^ t 1 

(#=# tJT f^TTT ^ io=nr ):— 



1. fWH fpTcTT 



2. -rgm TfFTfTOTTcFT T1 7TO 

-Wt 


3747 Tgm 



3. ^4 HSlPH^Icb (WFFT) 71*441 

-77^4 






[44. 94243M^^/sNN^lOTTI-6^t/1556/?t(^^)/2012] 


3147 Tfe 


(Department of Defence Production) 

(Directorate General of Quality Assurance) 

New Delhi, the 6th August, 2012 

S.R.O. 60 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Ministry of Defence, Directorate General of Quality Assurance Organisation (Junior Scientific Officer) 
Recruitment Rules, 2000, except as respects things done or omitted to be done before such supersession, the President 
hereby makes the following rules regulating the method of recruitment to the post of Junior Scientific Officer in the 
Directorate General of Quality Assurance Organisation under the Ministry of Defence, namely :— 

1. Short title and commencement—(1) These rules may be called the Ministry of Defence, Department of 
Defence Production, Directorate General of Quality Assurance (Junior Scientific Officer) Recruitment Rules, 2012. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification, pay band and grade pay or pay scale. —The number of the said post, its 
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the 
Schedule annexed to these rules. 

3. Method of Recruitment, age limit and qualifications, etc.— The method of recruitment to the said post, age 
limit, qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said schedule. 

4. Disqualification. —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, 
it may, by order, and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax 
any of the provisions of these rules with respect to any class or category of persons. 

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories 
of persons, in accordance with the orders issued by the Central Government from time to time in this regard. 
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SCHEDULE 


Whether Age limit for direct 

Selection post Recruits 

or non-selection 
post 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Junior 

Scientific 

Officer 

243*(2012) 

* Subject to 
variation 
dependent 
on workload 

General Central 
Service Group ‘B’, 
Gazetted, Non- 
Ministerial. 

Pay Band-2, 

Rs. 9300—34800 
with Grade Pay 
of Rs. 4800 

Selection 

Not applicable 



Educational and other qualifications required 
for direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(7) 

(8) 

(9) 

Not applicable 

Not applicable 

Nil 


Method of recruitment, whether by direct recruitment or In case of recruitment by promotion or deputation or absorption, 

by promotion or by deputation or absorption and percentage grades from which promotion or deputation/absorption to be 
of the vacancies to be filled by various methods made 

(10) 

(11) 


Name of Number of Classification Pay Band and 

post posts Grade Pay or 

Pay Scale 


By promotion 


Promotion: 


Note 1: The promotion shall be made discipline-wise 
Note 2: A ratio shall be maintained for filling up the 
vacancies from the feeder categories, namely, Junior 
Technical Officer, Junior Technical Officer (S), 

Junior Technical Officer (D) and Junior Technical 
Officer (N) in the respective disciplines. The ratio 
shall be fixed from time to time as far as possible 
on the basis of relative strength of the feeder 
categories in each discipline. 


Junior Technical Officer, Junior Technical Officer (SfJunior 
Junior Technical Officer (D) and Junior Technical Officer (N) 
with two years’ regular service in the respective grades. 

Note 1: Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short 
of the requisite qualifying or eligibility service by more than 
half of such qualifying or eligibility service, or two years, 
whichever is less, and have successfully completed their 
probation periods for promotion to the next higher grade along 
their juniors who have already completed such qualifying or 
eligibility service. 

Note 2: For the purposes of computing minimum qualifying 
service for promotion, the service rendered on a regular basis 
by an officer prior to 1-1-2006, date from which the revised 
pay structure based on the 6th CPC recommendations has 
been extended, shall be deemed to be service rendered in the 
corresponding Grade Pay at Pay Scale extended based on the 
recommendations of the Pay Commission. 
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If a Departmental Promotion Committee exists, what is its 
composition 


Circumstances in which Union Public Service 
Commission is to be consulted in making 
recruitment 

(12) 


03) 

Group ‘B’ Departmental Promotion Committee 
(for considering Promotion):— 


Consultation with the Union Public Service 
Commission not necessary. 

1. Special Director General Quality Assurance 

—Chairman 


2. Additional Director General Quality Assurance 
concerned in the Directorate General of Quality 
Assurance 

—Member 


3. Deputy Director General (Administration) 

Directorate General of Quality Assurance 

—Member 
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